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European Forecasts for Blockchain Labour Market, 2020 - 2026 Employer Characteristics Skills Requirements & Provision

Startups dominating the scene, but there is an increased Ranking of skills and comparison with the previous year.
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Challenges: 5 Communication 50,00% v

- Approx. 50% of firms experience recruitment difficulties
- Lack of regulation and standardisation

« Design-thinking competence, versatility &
perspective taking
* Frontend/Backend Development

‘@- Main occupations:
* BC Architect
* BC Developer

» Communication

» Cooperation competence & Team-working
ability & emotional/ Social intelligence

« Self-determination & Autonomy

« Self-management/ organisation/ regulation
& self-responsibility

* Decision competence & Responsibility-

The Interviewees highlight that:

» demand from both education and job market seems to continue to
increase and organizations are actively providing continued education
through workshops, seminars, integration into existing programs to meet
this demand.

< "we don't only need builders of the technology but also appliers, who
understand where it can be beneficial and advantageous to apply".

* BC Manager

Opportunities:

- The global Blockchain market is expected to grow substantially
-Increased investment in blockchain technology by SMEs

taking - Growing interest in the technology by national governments
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